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REVISED
THE CITY OF SOUTH EUCLID
SCHEDULE OF MEETING
November 22, 2021
8:00 PM
Meeting Conducted Via WebEx Meeting Platform

PUBLIC ACCESS FOR RESIDENTS:
Please go to the City’'s Homepage at www.cityofsoutheuclid.com
and click the “Join City Council Meeting Link”
at the top of the webpage.

The Password to Join the Meeting is:
4KkHmMé6xSJVé (45546697 from phones and video systems)

PLEDGE OF ALLEGIANCE

ROLL CALL

APPROVAL OF MINUTES: October 25, 2021

REPORT OF MAYOR & DEPARTMENT HEADS

REPORT OF LAW DIRECTOR

REPORT OF SCHOOL DISTRICT
PUBLIC HEARINGS (OPEN MEETING) RELATED TO AGENDA ITEMS
REPORT OF COUNCIL COMMITTEES

LEGISLATION FROM THE PLANNING COMMISSION

Resolution 58-21 Granting a Conditional Use Permit to “Apples Of
Gold Daycare” to operate a daycare facility on
the campus of the South Euclid United Church Of
Christ, located at 4217 Bluestone Road in the City
of South Euclid, Ohio. First Reading.

10. LEGISLATION REQUESTED BY THE MAYOR & ADMINISTRATION

1.

Resolution 59-21 Authorizing the appropriation of unappropriated
funds in the General Fund in an amount not to
exceed $42,000.00 to Fund #101.6610.52362 to
provide for wildlife management services with the
United States Department of Agriculture. First
Reading.

2. Ordinance 25-21 Authorizing the Mayor to execute an agreement

11.

entered into with the International Association Of
Fire Fighters, Local 1065, for all full-time fire fighters
covered by the collective bargaining agreement;
and declaring an emergency. First Reading.

PUBLIC HEARINGS (OPEN MEETING) RELATED TO OPEN BUSINESS

12. COMMUNICATIONS OF CITY COUNCIL

13. ADJOURN TO EXECUTIVE SESSION For the purposes of discussing

pending litigation.

14. ADJOURN


http://www.cityofsoutheuclid.com/

October 25, 2021

REGULAR MEETING OF SOUTH EUCLID CITY COUNCIL

Counclil President Joe Frank called the meeting to order cind the Pledge of Allegiance
was recited.

Roll Calt
Present: Counciiwoman Sara Continenza, Councilworman Chanell Elston, Council
President Joe Frank, Councilwoman Jane Goodmuan, Councilwoman Ruth Gray,
Councilwoman Susan Hardy, Councliman Justin Tisdale.
Swecxrinq In Ceremonv & Spec:c:! Recoqnlhon
South Euclid Police Department Swearing-in:

= Officer Matthew Arko

» Officer Ryan Krizmanic
Recognition for Distinguished Service:

s  Officer Dustin Smoot

e Officer Adam Singerman

Approval of Minules: Sepfember 27 2027

Action: Motion to Approve Meeting Minutes, Moved by Councit President Frank
Seconded by Councilman Tisdale

Vote: Motion carried by unanimous roll call vote {(summary: Yes = 7).

Yes: Counciliwoman Sara Continenza, Councilwoman Chanell Elston, Council President
Joe Frank, Counciiwoman Ruth Gray, Councilwoman Susan Hardy, Counciltnan Justin
Tisdale. '

Abstain: Councilwoman Jane Goodman

The minutes have been approved.

Repori of Mayor
- e Poet Laureate Doc Janning recﬁed the poem "Songs and Seasons of Time.!

s  Mayor Welo reported that all directors are in attendance.

» City Engineer Andy Blackley gave an update on road projects including
Harwood Road, Oakmount and the South Green Road Project. Mr. Blackley
discussed three resolutions on the agenda regarding 2022 road projects and bids
for the 2022 road progrdarm.

»  Mayor Welo thanked the residents for their continued support of the Road Levy
and that next year will be the first year that all of the number one worst rated
streets will be completed.

= Economic Development Director Mike Love gave an update on the Leopcrdo
project and that the improvements are moving along as planned, including the
replacement of the city hall rood and installation of new HVAC at the
Community Cenier. The Mayor thanked Mr. Love for his work handling the
project.

s Mayor Welo thanked residents for their continuing support of the Safety Levy and
that our safety forces will be at full staff, which cuts down on overfime and dllows
officers to attend critical trainings. The Mavor reported on upcoming events and
reported that the administration is working to presen’r their proposed 2022
budgets o City Council.

Raport of Law Director. Lc:w Director Lograsso reported on the 2022 heoh‘h insurance
renewdl and that the city is a part of the Ohio Government Co-op with several other
citfes to help reduce costs. Mr. Lograsso reporied that it looks ke the 2022 increase will
be about a 2.3% incredase as a result of several large claims, some associated with the
Covid-1? pandemic. :

school District Report none,

Public Hearlngs (Open Meeting) Related to Agenda ltems
None.

Report of Committees
Committee of the Whole

Council President Frank reported that the committee held its monthly budget update. Finance
Director Wendt reported on current finances, which are looking good at this point of the year.
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October 25, 2021

Legislation from the Planning Commission

Introduced by Frank ‘ Ordinance 04-21
ORDINANCE

Amending Chapter 1107 "Automobile Sales” of Part Eleven “Business Regulation Code,”

of the Codified Ordinances of the City of South Euclid, Chio. Second Reading. To be

placed on second reading pending a public hearing.

The legisiation was placed on second reading and referred to ’rhe Zoning and Planning

Committee for a public hearing.

[nfroduced by Frcmk Ordmonce 22—21
ORDINANCE

Amending Sec:ﬁon 731.03 “General Commercial Districts” of Chapter 731 "Permitied

Uses in Commerciat Districts" of Title Three "Commercial District Regulations;” Amending

Section 741.02 "Limiled Manufacturing (M-1) Districts,” and Section 741.04 "Sale of

Gasoline and/or Motor Vehicle Fuel from premises at which aicoholic beverages are

sold or offered for sale; Penally” of Chapter 747 “Permitted Uses In Manufacturing

Districts" of Title Four "Manufacturing District Regutations” of Part Seven “Planning and

Zoning Code," of The Codified Ordinances of the City of South Euclid, Ohio. First

Reading.

The legistation was placed on first reading and referred to the Zoning & Planning

Comimittee.

Legisiation Requested by the Mayor & Administration

Intfroduced by Frank Resolution 49-21
RESOLUTION

Authorizing the Mavyor to enter into a Member Community 1nfrcxs%ruc’rure Grant

Program [MCIP} Agreement with the Northeast Ohio Regional Sewer District for the

Oakmount Road Phase 2 Infrastructure Improvement Project. First Reading.

Action: Motion to Approve Legislation, Moved by Councilwoman Goodman, Seconded

by Counciwoman Hardy. ’

Vote: Motion carried by unanimous roll calli vote {(summary: Yes = 6},

Yes: Councilwoman Sara Continenza, Councilwoman Chanell Elston, Council President

Joe Frank, Councilwoman Jane Goodman, Councilwoman Ruth Gray, Councilwoman

Susan Hardy,

Absent: Councilman Justin Tisdale {’fechmcol issues).

The legisiation has been approved,

im‘roduced by Frcmk Resolution 50-21
RESOLUTION

Auihorizing the City Engineer to Prepare the Neceassary Plans, Specificalions, and

Advertise for bids for the Oakmount Road Phase 2 Infrastructure Improvement Project

in the City of South Euclid, Ohio: and declaring an emergency, First Reading.

Action: Mofion to Approve Legislation, Moved by Councilwoman Goodman, Seconded

by Councilwoman Hardy.

Vote: Motion carried by unanimous roll call vote (summary: Yes = 7/},

Yes: Councllwoman Sara Continenza, Councilwoman Chanell Elston, Council President

Jdoe Frank, Counciiwoman lane Goodman, Councilwoman Ruth Gray, Councilwoman

Susan Hardy, Councilman Justin Tisdale.

The legislation nas been approved.

Introduced by Frank Resoluilon 51 v21
RESOLUTION

Authorizing the Cily Engineer to Prepare tThe Necessary Plans, Speciications, and

Advertise for Bids Tor the 2022 Street Resurfucing Program in the City of South BEuclid,

Ohio; and declaring an emergency. First Reading.

Action: Motion to Approve Legislation, Moved by Councilwoman Goodman, Seconded

by Councilwoman Hardy.

Vote: Motion carried by unanimous roll call vote {[summary: Yes = 6},

Yes: Councliiwoman Sara Continenza, Councibwoman Chanell Elston, Council President

Joe Frank, Councilwoman Jane Goodman, Councilworman Ruth Gray, Councilwoman

susan Hardy, Councilman Justin Tisdale.

The legistation has been approved.
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October 25, 2021

Public Hearings {Open Meeting) Related to Open Business

None

Communicalions of City Council

« Councilwoman Elston reminded residents that Election Day is next Tuesday and
remarked on the success of the OkloberFeast event.

« Counciwoman Goodman reported that she traveled to Columbus and met with
ODNR representatives about funding for tree issues and future grants for Ohio
EPA and sustainability efforts, including grants for BV Charging Stafions. Ms.
Goodman reported that the Tree Comimission will be having their fall Tree
Giveaway on Novemiber &6 at Bexley Park.

» Councilman Tisdale stated that the Okltoberfest event was a great experience
and there was a large turnout. Mr. Tisdale asked that residents continue to be
respeciful and considerate to ecach other.

« Councilwoman Gray also reported on the success of the October Feast event
and sfated that it embodied the diversity of our community, and it was nice to
see all of the family-oriented activilies and congratulated Dan and staff on the
event. Ms. Gray reporfed on the Ward One Meeting that was held last week and
scheduled a Planning & Zoning Cormmitiee Public Hedring for December 130 at
6 pm.

s  Councilwoman Continenza reported that she is working on the possibility of a
Farmers Market in. parthership with Cleveland Heights in 2022 and possibly at
Quary Park. Ms. Continenza reported on deer culling efforts and stated that
ODNR reported 192 deer culled in the first week.

» Councit President Frank stated that citizens have sacrificed their lives for our right
to vote and encouraged residents 1o do so. Mr. Frank reported on the upcoming
One South Euclid Mingle at the Mansion fundraiser.

.Adjgurn to Executive Session for the purposes orfrcr:{i'scussing pendmg Iriﬁrg’crﬁiroriw.

Action: Motion to Adjourn to Executive Session, Moved by Council President Frank
Seconded by Councilwoman Continenza.

Vote; Motion carried by unanimous roll call vote {summary: Yes = 7],

Yes: Councilwoman Sara Continenza, Councilwornan Chanell Elston, Council President
Joe Frank, Councilwoeman Jane Goodman, Councilwoman Ruth Gray, Councilwoman
Susan Hardy, Councilman Justin Tisdale.

Absent:

Council adjourned to Executive Session at 2:03 pm

Adjourn

With no further business to discuss, Action: Motion to Adjourn Frank, Moved by Council
President Frank Seconded by Councilwoman Elston.

Vote: Motion carried by unanimous roll call vote {summary: Yes = 4}.

Yes: Councilwoman Continenza, Councilwoman Chanell Elston, Council President Joe
Frank, Councilwoman Jane Goodman, Councilwoman Ruth Gray, Councilman Justin
Tisdale.

Absent: Susan Hardy (technicdal issues)

The Meeting Adjcurned at 10:08 pm.

Councl President
Attest: .

Clerk of Council
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COME TOGETHER & THRIVE

Planning Commission

November §, 2021

Joseph Frank, President of Council
City of South Euclid

1349 South Green Road

South Euclid, OH 44121

Dear Joseph,

The Planning Commission on November 4, 2021 voted 4-0-0 to recommend approval of the
conditional use application for the Apples of Gold Day Care located at 4215 Bluestone Rd.

If you have any questions, please feel free to contact me.
Respectfully,

Ashley King
Planning Commission Chairwoman

cc: Georgine Welo, Mayor
Michael Lograsso, Law Director
City Council Members
Laura Heilman, Building Commissioner
Planning Commissioners
Ecc:  Keith Benjamin



CITY OF SOUTH EUCLID, OHIO

RESOLUTION NO.: 58-21 . November 22, 2021
INTRODUCED BY": Frank
REQUESTED BY: Planning Commission

A RESOLUTION

GRANTING A CONDITIONAL USE PERMIT TO “APPLES OF GOLD DAYCARE” TO OPERATE
ADAYCARE FACILITY ON THE CAMPUS OF THE SOUTH EUCLID UNITED CHURCH OF
CHRIST, LOCATED AT 4217 BLUESTONE ROAD IN THE CITY OF SOUTH EUCLID, OHIO.

WIHEREAS, the City of South Euclid recognizes that various public and private institntions and
facilities are essential to the community; and

WHEREAS, the Planning Commission, after careful study, hag recommended to Council in a
vote of 4-0-0 that a Conditional Use Permit be granted to “Apples of Gold Daycare™ to operate a daycare
facility on the campus of the South Euclid United Church of Christ, located at 4217 Bluestone Road; and

WHEREAS, notice of a public hearing on the aforesaid requested Conditional Use Permit has
been duly given, and a full public hearing has been held thereon by the Planning Commission pursuant to
such notice and as prescribed by law; and

WHEREAS, the Council of the City of South Euclid deems that the aforesaid Conditional Use

Permit should be given in that the standards set forth in Chapter 722 of the South Euclid Zoning Code
have been achieved.

NOW THEREFORE, BE IT RESOLVED by the Council of the City of South Euclid, Ohio:

Section 1: That a Conditional Use Permit is hereby granted to “Apples of Gold Daycare” to
operate a daycare facility on the campus of the South Huclid United Church of Christ, located at 4217
Bluestone Road in the City of South Euclid, Chio, per the following conditions:

Condition 1: All requirements for daycare programs, as defined in Chapter
722 “Conditional Uses in Residential Districts® of the South Euclid
Zoning Code, shall be followed at all times.

Condition 2: Al requirements of the South Euclid Building and Fire Codes
applicable to this facility, as determined by the Building Commissioner
and Fire Inspector, shall be followed at all times.

Section 2: That it is hereby found and determined that all formal actions of this Council
concerning and relating to the passage of this Resolution were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees on or after

- November 25, 1975, that resulted in such formal action were in meetings open to the public in
compliance with all legal requirements, including Section 121.22 of the Ohio Revised Code.

Section 3: This Resolution shall take effect and be in full force from and after the earliest period
allowed by law and upon signature of the Mayor.

Passed this day of , 2021,

Joseph Frank, President of Council

Attest: Approved:

Keith A. Benjamin, Clerk of Council Georgine Welo, Mayor

Approved as to form:

Michael P. Lograsso, Director of Law

T ofl
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COME TOGETHER & THRIVE

Memorandum

To:  Members of City Council

From: Keith Ari Benjamin, Director of Community Services

Re: Resolution 59-21: Appropriation for USDA Wildlife Management Agreement
Date: November 17, 2021

Resolution 59-21 is housekeeping legislation authorizing the appropriation of unappropriated
funds in an amount not to exceed $42,000 for the 2021 Deer Wildlife Management Services
provided by the USDA. A reminder that the agreement with USDA/Wildlife Services was
approved by City Council in September. This resolution appropriates the funds to pay for their
services.

Feel free to contact Police Chief Mays if you have any questions or need additional information.

Thank you.

1349 South Green Road e South Euclid, Ohio 44121-3985 ¢ 216.381.0400 ® Fax 216.291.4959
Web: www.cityofsoutheuclid.com e Facebook: www.facebook.com/southeuclid
o Twitter: www.twitter.com/southeuclidLIVE




CITY OF SOUTH EUCLID, OHIO

RESOLUTION NO.: 59-21 November 22, 2021
INTRODUCED BY: Franlc
REQUESTED BY: Mayor

A RESOLUTION

AUTHORIZING THE APPROPRIATION OF UNAPPROPRIATED FUNDS IN
THE GENERAL FUND IN AN AMOUNT NOT TO EXCEED $42,000.00 TO
FUND #101.6610.52362 TO PROVIDE FOR WILDLIFE MANAGEMENT
SERVICES WITH THE  UNITED STATES DEPARTMENT OF
AGRICULTURE.,

WHEREAS, the City of South Buclid has approved legislation authorizing the Mayor to
enter into an agreement with the United States Department of Agriculture to provide wildlife
management services; and

WHEREAS, funds must be appropriated for said professional services.
NOW THEREFORE BE IT RESOLVED by the Council of the City of South Euclid, Ohio:

Section 1: That the Council of the City of South Euclid hereby authorizes the Finance
Director to appropriate unappropriated funds from the General Fund to Fund #101.6610.52362
in an amount not to exceed $42,000.00.

Section 2: That it is hereby found and determined that all formal actions of this Council
concerning and relating to the passage of this Resolution were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees on or after
November 25, 1975, that resulted in such formal action were in meetings open to the public in
compliance with all legal requirements, including Section 121.22 of the Ohio Revised Code.

Section 3: Wherefore, this Resolution shall take effect and be in force firom and after the
earliest period allowed by law and upon signature of the Mayor.

Passed this’ day of ,2021.

Joseph Frank, President of Council
Adttest: ' . Approved:

Keith A. Benjamin, Clerk of Council Georgine Welo, Mayor

Approved as to form:

Michael P. Loprasso, Director of Law
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COME TOGETHER & THRIVE

Memorandum

To:  Members of City Council

From: Keith Ari Benjamin, Director of Community Services

Re: Ordinance 25-21: Firefighters |AFF Collective Bargaining Agreement
Date: November 17, 2021

Ordinance 25-21 authorizes the Mayor to enter into a Collective Bargaining Agreement with the
International Association of Fire Fighters Local 1065 for three years commencing January 1, 2021
and effective through December 31, 2023.

As you are aware, Law Director Lograsso has been in negotiations with our three unions and the
IAFF agreement reflects the Law Director's previous discussions with City Council. Two more
agreements will be forthcoming: The Fraternal Order of Police and AFCSME Service Workers
Agreements.

Please do not hesitate to contact Law Director Lograsso if you have any questions or need
additional information.

Thank you.

1349 South Green Road e South Euclid, Ohio 44121-3985 e 216.381.0400 e Fax 216.291.4959
Web: www.cityofsoutheuclid.com e Facebook: www.facebook.com/southeuclid

o Twitter: www.twitter.com/southeuclidLIVE




CITY OF SOUTH EUCLID, OHIO

ORDINANCE NO.: 25-21 November 22, 2021
INTRODUCED BY: Frank
REQUESTED BY: Mayor

AN ORDINANCE

AUTHORIZING THE MAYOR TO EXECUTE AN AGREEMENT ENTERED INTO
WITH THE INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, LOCAL 1065,
FOR ALL FULL-TIME FIRE FIGHTERS COVERED BY THE COLLECTIVE
BARGAINING AGREEMENT, AND DECLARING AN EMERGENCY.

BE IT ORDAINED by the Council of the City of South Euclid, Ohio:

Section 1: That the Mayor be and she is hereby authorized to execute for and on behalf of the
City of South Euclid an agreement entered into on or about November 16, 2021 by and between the
City of South Euclid and the International Agsociation of Fire Fighters, Local 1065, for all full-time
fire fighters employed by the City of South Euclid, respecting employment provisions and
conditions, a copy of which Agreement is incorporated herein as if fully rewritten and on file in the
Clerk’s Office.

Section 2: That it is hereby found and determined that all formal actions of this Council
concerning and relating to the passage of this Ordinance were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its cormunitiees on or after November
25, 1975, that resulted in such formal action were in meetings open to the public in compliance with
all legal requirements, including Section 121.22 of the Ohio Revised Code.

Section 3: That this Ordinance is hereby declarved to be an emergency measure necessary for
the immediate preservation of the public peace, health, safety and welfare and for the finnther reason
that the same affects the daily operation of a municipal department. Therefore, it is necessary to
approve said Agreement at the earliest possible time. Wherefore, this Ordinance shall take effect
immediately upon signature of the Mayor.

Passed this day of , 2021.

Joseph Frank, President of Council

Attest: Approved:

Keith A. Benjamin, Clerk of Council Georgine Welo, Mayor

Approved as to form:

Michael P. Lograssoe, Director of Law




AGREEMENT
BETWEEN THE

CITY OF SOUTH EUCLID
~ AND

CITY OF SOUTH EUCLID FIRE FIGHTERS
ASSOCIATION, LOCAL 1065

EFFECTIVE JANUARY 1, 2021
THROUGH DECEMBER 31, 2023
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AGREEMENT

THIS AGREEMENT, made and entered into on the date hereinafter set forth but effective
as of January 1, 2021, by and between THE CITY OF SOUTH EUCLID, OHIO (hercinafter
referred to as the "City ) and the CITY OF SOUTH EUCLID FIRE FIGHTERS ASSOCIATION,
LOCAL 1065 (hereinafter referred to as the "Local” or "Association").

ARTICLE 1 - RECOGNITION

1.1 The City recognizes the South Euclid Fire Fighters Association, Local 1065, as the
sole and exclusive bargaining representative with respect to wages, hours of work and conditions
of employment, for all full-time fire fighters, fire prevention officers, Lieutenants and Captains
employed by the City of South Fuclid in its Fire Department, but excluding the Fire Chief,
Executive Assistant, office clerical employees, and all other employees.

1.2 Tire fighters, fire prevention officers, Licutenants and Captains in the bargaining unit
are appointed by the Mayor and are covered by and subject to the amended rules and regulations

of the Civil Service Commission of the City of South Euclid.

ARTICLE II - ASSOCIATION MEMBERSHIP

2.1 All fire fighters in the above bargaining unit have the right to join and maintain
membership in the Association. Fire fighters who do not want to join the Association or do not
want to remain in the Association are under no obligation to do so.

2.2 In accordance with written individual check-off authorizations furnished by the
Association, the City shall deduct from the fire fighters' monthly earnings, periodic Association
dues, including initiation fees and assessments, and shall remit the amount so deducted to the
Association each month. The Association shall furnish the City a written statement as to the
amount to be deducted from each fire fighters' monthly earnings.

2.3 Fair _Share Fee. Current and newly hired employees who have completed sixty
(60) days of employment will be required to pay to the Association, as a condition of employment,
a fair share fee in the event they do not wish to become a member of the Association. The fair
share fee will be automatically deducted from their payroll check and remitted by the City to the
Association. The fair share fee shall not exceed the regular monthly dues paid by members of the
Association, and the Association will give the City written notification as to the amount of the fair
share fee. The fair share fee shall be subject to the provisions set for in O.R.C. Section 4117.09(c).

2.4 The Association shall indemnify and save the City harmiess against any and all
claims, demands, suits or other forms of Hability that shall arise out of or by reason of the
application of the preceding paragraphs of this Article.




ARTICLE HT - MANAGEMENT RIGHTS

3.1  Except as otherwise expressly provided herein, the City retains ali of its usual and
customary functions in the management and direction of the equipment and work force in the Fire
Department, as set forth in O.R.C. Section 4117.08(A), (B), and (C)(1) through (9), including, but
not by way of limitation, the right to plan, direct and schedule its operations and to determine job
duties; to iniroduce new or changed work methods, equipment, or facilities; the right to determine
the work to be performed and by whom,; the right to determine what services, if any, are to be
performed by bargaining unit employees; the right in its sole discretion to discontinue or reduce its
fire department operations; the right to institute new or changed jobs; the right to set standards for
quality; the right to establish security and safety measures; the right to set reasonable standards on
all operations; the right to suspend, discipline, demote, or discharge for just cause, or lay off,
transfer, assign, schedule, promote or retain employees, and the right to establish and maintain
rules, regulations, codes of conduct and orders for the operations, supervision and discipline of the
fire department work force, and to take other actions to carry out the mission of the fire department.
It is agreed to by the parties that the listing of the above rights does not create a mandatory subject
of bargaining in the event either party requests a change at the expiration of the Agreement.

3.2 The City shall have the right to fill the position of Administrative Assistant and/or
Secretary at their sole discretion. These positions shall be filled according to the Employment and
Hiring Policies in effect at the time of hiring. The Administrative Assistant and/or Secretary will
not be members of the classified service and as such non-bargaining unit positions. These positions
will not be assigned or assume any duties currently performed by any bargaining unit member
except on a casual or temporary basis and only when necessary.

3.3.  The City may schedule administrative staff on an unanticipated and non-regular

basis to meet minimum manning standards. Administrative staff includes the Chief, Assistant Chief
and Fire Prevention Officer,

ARTICLE 1V - CONDITIONS OF EMPLOYMENT

4.1 Each employee must maintain a State of Ohio Firefighter II Certification and EMT
license. Employees hired after July 6, 1999, must maintain a paramedic license in the state of
Ohio for the length of their career with the City of South FEuclid. Ongoing
Firefighter/EMT/Paramedic continued professional development is required for the employee to
maintain the level of skill and knowledge to perform their job at the required level.

42  Every employee is required to maintain a valid Ohio Driver's License while
employed with the City of South Euclid. The Fire Chief or his designee may require any
employee to provide proof at any time that their driver's license is valid. Compliance with this
request is mandatory.

43  If an employee fails to fulfill any of the job requirements, he or she will have
ninety (90) days to rectify their certification (s) and/or driver's license. During the ninety day
grace period, the employee shall be placed on unpaid administrative leave. While on unpaid
administrative leave, the employee may use any paid leave or comp time. In addition to being

2




placed on unpaid administrative leave, the employee is still subject to disciplinary procedures
duzring or after he/she comes into compliance. Any such discipline shall be in accordance with
the disciplinaty provision of this agreement and the Departmental Rules and Regulations.

4.4  The City shall make available to bargaining unit employees the requisite amount of
training and continuing education hours required to maintain the designated certifications and
licenses as well as ACLS, PALS, CPR, Fire Inspector and Fire Instructor, however, continuing
education requirements are the responsibility of each employee to achieve,

ARTICLE V - GRIEVANCE PROCEDURE

5.1 It is mutually agreed that if any employee or the Association has a disagreement as
to the interpretation or application of the terms of this Agreement, it shall be promptly settled in
accordance with the procedure herein provided.

52 A grievance must be initiated within ten (10) calendar days after it occurred or
whenever the aggrieved party should have been aware of the grievance. Any grievance not initiated
within the time limit set forth shall be deemed irrevocably waived by the Local and the grievant,
Grievances not timely referred to the next step of the grievance procedure will be considered settled
satisfactorily on the basis of the City's last grievance answer, The time limits for appeals in the
grievance procedure may be extended by mutual written agreement of the parties. If the City fails
to timely answer at a step of the grievance procedure, the Union may appeal to the next step.

5.3 Grievance Procedure,

STEP ONE: Any employee having a grievance shall submit it in writing to the Fire Chief,
and the Fire Chief will attempt to make the necessary settlement. The grievance shall be signed by
- the employee. The Fire Chief shall answer the employee in writing, not later than ten. (10) calendar
days after the employee discusses the grievance with him and a Local Association representative,
with a copy of the answer sent to the Association representative. Every effort will be made to
arrange a meeting within ten (10) calendar days after the Chief receives the grievance.

STEP TWO: If the grievance is not satisfactorily adjusted in Step One, the grievant may
appeal the grievance within ten (10) calendar days from the answer in Step One to the Director of
Public Safety and attempt to settle the grievance, The Director of Public Safety and his
representatives, the grievant, along with the designated Association representative shall meet at a
mutually convenient time to discuss the grievance. The Director of Public Safety shall answer the
grievance, in writing, not later than ten (10) calendar days after the meeting with a copy to the
Association representative. In the event the Mayor also acts as Director of Public Safety, this step
will be bypassed and the grievance will be appealed from Step One fo Step Three.



STEP THREE: If the grievance is not satisfactorily adjusted in Step Two, the grievant may
appeal the grievance within ten (10) calendar days from the answer in Step Two to the Mayor and
attempt to settle the grievance. The Mayor and his representatives, the grievant, along with the
designated Association representative shall meet at a mutually convenient time to discuss the
grievance. The Mayor shall answer the grievance, in writing, not later than ten (10) calendar days
after the meeting with a copy to the Association representative.

5.31  After a grievance has been filed, the parties, by mutual agreement, may
bypass Steps One or Two. The Association or an individual grievant may bypass Steps One and
Two on grievances contesting a suspension without pay or a discharge by initiating the grievance
at Step Three of the procedure.

5.4  Final and Binding Arbitration. In the event a grievance is unresolved after being
processed through all steps of the Grievance Procedure, unless mutually waived, then within ten
(10) days after the decision in Step Three has been rendered, the grievant may submit the grievance
to arbitration. The parties will promptly request the American Arbitration Association to submit a
panel of arbitrators and, within five (5) days, will choose one by the alternate strike method, If the
subject matter of the grievance involves an issue appealable to the South Euclid Civil Service
Commission, this section is of no effect unless the individual grievant(s) involved waive any all
rights to have the issue heard or decided by the Civil Service Commission.

5.41 Either party may reject the original panel of arbitrators submitted by the
American Arbitrators Association and request a new panel. Only one new panel request may be
made per arbitration. If either party requests a new panel, no other request for a new panel is
permitted. Within five (5) days, the parties will choose one by the alternate strike method.

5.42 The arbitrator shall have no power or authority to add or to subtract from or,
in any manner, alter the specific terms of this Agreement or to make any award requiring the
commission of an act prohibited by law or to make any award that itseif is contrary to the law or
violates any of the terms and conditions of this Agreement. The arbitrator shall determine only
whether there has been a violation of this Agreement within the allegation set forth in. the
grievance,

5.43 The hearing or hearings in an arbitration shall, be conducted pursuant to the
"Rules of Voluntary Arbitration” of the American Arbitration Association.

5.44 The fees and expenses of the arbitrator and the cost of the hearing room, if
any, shall be borne equally by the parties. All other expenses shall be borne by the party incur'ing
them. Neither party shall be responsible for any of the expenses incurred by the other party.

5.45 The arbifrator's decision and award will be in writing and rendered within
thirty (30) days of the close of the hearing. The decision of the arbitrator shall be final and binding
upon the parties.




ARTICLE VI - NO INTERRUPTION OI' FIRE DEPARTMENT OPERATIONS

6.1 During the life of this Agreement and its renewal, neither the Association nor any
of the persons covered by this Agreement will encourage, sanction, authorize, participate in or
condone any strike, slowdown, work stoppage, picketing or other concerted activities which
interrupt the City of South Euclid Fire Department operations.

6.2  Auny strike in violation of this Agreement or in violation of O.R.C. Section 4117
will be just cause for the City's imposition of the penalties for such actions as provided in O.R.C.
Section 4117.23, up to and including removal from the City's employment.

6.3  Should a strike take place, as described in Paragraph 5.1, the Association, its
officers, agents and representative will immediately, upon notice from the City, notify the persons
covered by this Agreement in writing, with a copy to the City, that such action is unauthorized and
actively instruct the employees to cease the violation and resume to work.

ARTICLE VII - SENIORITY

7.1  The seniority of fire fighters will be determined in accordance with the rules,
regulations and standards established by the Civil Service Commission.

7.2  New Hire Probationary Period. All initial appointments by the Mayor of fire
fighters to the classified service shall be for a probationary period as stated in the Civil Service
Commission Rules. In the event a fire fighter is removed by the appointing authority (Mayor)
during the probationary period, the fire fighter has no appeal to the Civil Service Commission.
Benefits such as, but not limited to, sick leave pay, and hospitalization coverage are not available
to newly hired fire fighters until they have completed two (2) months of employment. Newly hired
fire fighters will be enrolled in the appropriate benefit programs beginning with their third month
of employment. '

7.3  Promotions, Advancements by the Mayor from class to class will be handled in
accordance with the rules, regulations and standards established by the Civil Service Commission,
and such promoted employees shall be on a probationary basis as stated in the Commission rules.

7.4  Transfers, Layoffs, Reinstatements. In the event it becomes necessary for the
Mayor to lay off, transfer or reinstate laid-off fire fighters, such actions will be handled in
accordance with the rules, regulations and standards established by the Civil Service Commission.

7.5  Suspensions, Reductions and Removals. Actions by the Mayor, Chief, and Safety
Director concerning a disciplinary suspension without pay, a reduction in pay, removal or
discharge, will be handled in accordance with the rules, regulations and standards established by
the Civil Service Commission,

7.6 Leaves of Absence., The Mayor, with the consent of the Civil Service Commission,
may grant a leave of absence, and the conditions of such leave of absence are governed by the
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rules, regulations and standards established by the Civil Service Commission.

ARTICLE VIII - UNIFORM ALLOWANCE

8.1 In lieu of cash payments, new members of the Department shall receive the following
items upon being hired:

Four (4) navy blue short sleeve fatigue shirts

Four (4) navy blue cotton polo shirts with embroidered color logo

One (1) navy squad coat

Four (4) fatigue trousers

Four (4) pairs socks, uniform dark blue or black (white bottoms only permitted)
Six (6) navy blue T-shirts with department logo

Two (2) pairs regulation black shoes
One (1) uniform plain black belt
One (1) Regulation Job Shirt

Upon completion of his or her 2-year probation, the City shall provide the new employee with the
following:

One (1) light blue short sleeve shirt Class A

One (1) light blue long sleeve shirt Class A

One (1) uniform cap with black trim/silver buftons

One (1) uniform black tie (regular or clip on)

One (1) single breasted dacron/wool blend blouse with silver buttons
One (1) dacron/wool blend trousers to match blouse

One (1) wool dress overcoat

One (1) Pair of Collar Brass per current uniform regulations

One (1) Pair of shoes per current uniform regulations

8.2  Members with two or more years of service will receive $625.00 annually for

uniform allowance. Members are required to purchase at least $250.00 worth of items each year
using the uniform allowance.

Any Funds remaining after the purchase of the minimum $250.00 in uniform items may be
used by the individual member to purchase additional uniform items from the vendor or the member
may opt to receive the remaining balance in a check. The check shall be issued after balance is
determined from final vendor statement. The City and Union will work together to approve uniform
vendors and clothing lines utilized for bulk order. When an employee declares to the Chief that he

is in his last year of employment with the City, the employee may substitute payment for the bulk
order.

8.3  This section intentionally left blank.
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8.4  Each member with two or more full years of service shall also receive an annual
"Supplemental Clothing and Maintenance Allowance" in the amount of $625.00 for the sole
purpose of replacement and the maintenance of uniforms specified in the Rules and Regulations.
Payment shall be in the second pay period in September of each year of the contract. Each member
of the Department shall be required to replace any clothing items listed in the Rules and Regulations
that are not in good condition and to replace or alter any items that have become ill-fitting, in the
opinion of the Officer in Charge.

8.5 Any member who has completed two years of service as of March 15" or September
15" of any year of the agreement shall be eligible to receive his or her full allotment of clothing in
the bulk order for that year and/or the "Supplemental Clothing and Maintenance Allowance’.

8.6 The Union agrees that members of the Department will conform to the Department's
Uniform Policy, as set forth in the Rules and Regulations. The parties further agree that the Officer
in Charge shall conduct full formal inspections twice each year and monitor members daily in
order to insure that the members continuously comply with the Uniform Policy.

8.7  New members shall return uniform allowance if employment is ended in any way
prior to completion of probationary period. In addition, probationary members may be required to
return any uniform items with logos, patches or other means of identification of South Euclid Fire
Department. In the event the fire fighter's employment is terminated for reasons other than
retirement, the uniform allowance granted shall be recovered by the City on a prorated basis
computed on full calendar months worked and the balance due the City deducted from the final
salary payment.

8.8  The City shall supply initially issued correctly sized protective turnout gear and shall
replace such gear due to normal wear and tear at no cost to the employee. Turnout gear shail be
replaced under the following circumstances:

e Primary gear greater than ten (10) years of age;

e Rips, tears, holes, etc. in gear outer shell or inner lining that are not repairable;

¢ Gear that is no longer able to be cleaned due to chemical, fire or bodily fluid
damage.

ARTICLE IX - HOLIDAYS AND FREE DAYS

9.1 In lieu of time off on the designated City holidays, a firefighter is granted one
hundred forty four (144) hours of time off during the calendar year, Holiday time off shall be
scheduled in compliance with departmental procedures utilized for scheduling vacations. This will
allow for seniority to be an advantage, but not a guarantee of receiving a particular selection.
Holidays and free days will not be removed from the schedule except for operational reasons such
as scheduling for manpower shortages. The scheduling of such Holidays is within the discretion of
the Fire Chief as is all work and time off scheduling. During the last three months of the calendar
year an employee may request holiday time at a premium (time and a half) to prevent loosing
unscheduled time. When an employee declares to the Chief that he will be in his last three years for
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pension calculations, the employee may have the option to bank some or all of his holiday time for
said period. :

9.2 Free days (13 tours) are hereby incorporated into the 50-hour general workweek
schedule and will be scheduled during, and in accordance with, the work periods throughout the
year and the operational needs of the department and departmental practice and with preference

given by rank and seniority on the shift. The scheduling of such Free Days is within the discretion
of the Fire Chief as is all work and time off scheduling.

93  Employees who are scheduled to work on New Year's Day, (0800-0800), Easter
Sunday (0800-0800), Memotial Day (0800-0800), July 4™ (0800-0800),I.abor Day (0800-0800),
September 11" (0800-0800), Thanksgiving Day (0800-0800), and Christmas Day (0800-0800),
will be paid twelve (12) additional straight-time hours which will be credited to the employee's
accumulated compensatory time off. In the event the employee declares to the Chief that he will be
in his last three years for pension calculations, employee may substitute pay for compensatory time.

9.4 The following days shall be holidays for fire department members working a 40-
hour general workweek schedule:

New Year's Day Thanksgiving Day

Memorial Day Christmas Day

July 4 Birthday

Labor Day Five (5) undesignated holidays

Martin Luther King Day

ARTICLE X - VACATIONS

10.1 A regular full-time fire fighter shall be granted each year vacation time off without
loss of his regular weekly salary based upon his cumulative length of continuous service as follows:

Length of Service Lenpth of Vacation

Ten (10) hours per month to December 31,
from date of hire

After 1 year 5 tours
After 5 years 7 tours
After 12 years 10 tours
After 17 years 12 tours

40-hour general workweek members

Length of Service Length of Vacation

During 1 year of employment Ten (10) hours per month to
December 31, from date of hire

After 5 years Three weeks

After 12 years Four weeks

After 17 years Five weeks




10.2  For the purpose of computing vacation time off to which an employee may be
entitled, all employees shall have a common anniversary date of December 31. In order that no

employee is penalized by reason of the common anniversary date, the following accrual periods
shall be observed:

a) During the first year of employment, vacation will be earned at the rate of ten (10)
hours a week's vacation for each full month worked from the employee's date of
hire to the common anniversary date,

b) During the fifth year of employment, vacation will be earned at the rate of fourteen
(14) hours for each full month worked from the employee's fourth anniversary
date to the common anniversary date.

c) During the twelve year of employment, vacation will be earned at the rate of
twenty (20) hours for each full month worked from the employee's eleventh
anniversary date to the common anniversary date.

d) During the seventeenth year of employment, vacation will be earned at the rate of
twenty-four (24) hours for each full month worked from the employee's sixteenth
anniversary date to the common anniversary date.

For those employees hired prior to the fifteenth (15™) of the month, computation will be
made as of the first day of the month hired.

For those employees hired from the sixteenth (16™) to the end of the month, computation
~ will be made effective the next month.

10.3  The right to schedule the employee's vacation period is reserved by the City.
Employees shall notify the City by November 30 of each year of their choice of vacation dates for
the next year. The City will post the vacation schedule by January 1 of each year, Wherever
possible, the City will seek to accommodate employees as to vacation dates. Any conflict in choice
shall be resolved first on the basis of rank and then by departmental seniority. With respect to
officers in the same rank, it shall be resolved according to length of time within the rank. Request
for vacation period changes must be made at least two (2) weeks prior to the beginning of the
previously approved vacation period. The city may reschedule an employee's vacation period for
operational reasons provided it notifies the employee two (2) weeks in advance of the beginning
of the employee's previously approved vacation. Employees shall be required to take their vacation
off from work and may not receive vacation pay in lieu thereof.

10.4 Vacations may not be voluntarily accumulated from year to year, nor may a

vacation be voluntarily postponed from one vacation year to another. No employee may receive an
advance vacation.

10.5 An eligible employee may elect to receive his vacation check on the pay date prior
to the employee's vacation provided two (2) weeks' notice has been given of the employee's desire




to receive a vacation check.

10.6  Anemployee who is discharged or who terminates his employment after qualifying
for a vacation shall be paid one-twelfth (1/12) the vacation pay due him based upon his completed
length of service, for each full month of employment or major fraction thereof for which he has
received no vacation pay, provided the employee has given the City two (2) weeks' advance notice
of his termination of employment. In the event an employee terminates his employment or is
discharged and later rehired, he shall be considered a newly hired employee.

In the event of the death of an employee, his accrued vacation pay shall be paid to his surviving
spouse or to his estate.

10.7 Any employee who sustains a work-related injury covered by Ohio Workers'
Compensation will continue to accrue vacation during the period of disability provided the

employee returns to his normal duties within one hundred and eighty (180) days of the date of
injury.

10.8 Any employee who is receiving compensation for authorized sick leave will
continue to earn vacation credits during the period of such compensation from the City.

ARTICLE X1 - HOSPITALIZATION

11.1 (a)Effective January I, 2021 and for the duration of this Agreement, for regular full-
time employees, the City will make available the hospitalization insurance plan (plan summaries
are attached to this Agreement) or other comparable plan. In addition, the City will continue to offer
preventive dental coverage as described in the American Dental Centers Preventive Dental
Program, or a plan which is equivalent or better. The City will continue its present administrative
procedures and eligibility requirements for the life of this Agreement. Such programs will be
arranged with such insurance company, carrier or agency as the City may select and shall be subject
to the terms of the master contract issued to the City. The City shall have the right to choose an
alternative carrier and to provide other delivery systems after discussions with the Union. The City's
obligation shall be limited to the payment of premiums as set forth in this article, and any dispute

between the claimant and any insurance company, carrier or agency shall not be subject to the
grievance procedure.

(b) The City shall continue the healthcare committee consisting of both

representatives of this Union and all other Unions, which will meet quarterly, to
study hospitalization, and develop strategies to help to contain heaithcare costs. The
committee will recommend any benefit changes to both the employer and the
Unions. The City and Union will work through the healthcare committee to revise
Cities Cafeteria and/or Savings Plan pursuant to Internal Revenue Code Section
125, which will provide for payments with pre-tax dollars. The City shall
implement the revised plan at its completion.

(c)  Effective June 1, 2018 there shall be a fourth tier for prescription drugs so

designated by the carrier for which a twenty five percent (25%) co-pay, up to a
maximum of $200.00 per month, per Tier 4 drug shall be applied. Such co-
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payments shall count toward deductible and/or out of pocket maximums.

11.2  In the event a fire fighter desires to enroll in a different health plan than what is
provided by the City, the City will pay to the approved carrier an amount up to that currently paid
by the City for its primary health plan. This does not apply to plans provided by another employer
and the plan must be between the City employee and the carrier.

11.3  Employees shall continue for the duration of this Agreement to be responsible for
the cost of monthly premiums paid by the City for health insurance as follows:

OPTION #1: $0 DEDUCTIBLE, 100% PLAN (TRADITIONAL PLAN)
MEDICAL MUTUAL Employee pays ten percent (10%) of the
Or similar Plan family or single plan

OPTION #2: $250/$500 DEDUCTIBLE; 100% PLAN
MEDICAL MUTUAL Employee pays six percent (6%) of the
Or similar Plan family or single plan

In addition, the City will continue to pay the full monthly premium cost of preventive dental
coverage, as described above, for those employees who enroll in such a plan.

11.4  For the duration of this agreement the Cily will continue to pay the premiums for
$20,000 of term life insurance coverage for eligible full-time employees.

11.5  Voluntary Waiver of Health Insurance Coverage.

(a) Employees who are eligible for health insurance coverage, their dependents and
spouses may voluntarily elect, in writing, not to be covered under the City-offered health
insurance plan. In the event family coverage is discontinued, the employee may elect to be
compensated $400.00 for each month the insurance is discontinued and the employee is not
covered by a City health insurance plan. If single coverage is discontinued, the employee may
elect to be compensated $144.00 per month for each month the insurance is discontinued and the
employee is not covered by a City health insurance plan. Payroll payments under this section will
be made semi-annually.

(b)  Employees who wish to re-enroll in family or single hospitalization
insurance coverage with the City may do so during the various insurance plans' normal enrollment
period provided the employee, spouse and dependents meet the eligibility requirements for
enrollment. As part of the election not to be covered under the City hospitalization insurance plans,
the employee, spouse and dependents must acknowledge that if they should seek re-enrollment in
the insurance plans offered by the City, they may not be covered by such carriers for any pre-
existing conditions. In addition, the City may require pertodic proof of coverage elsewhere. (City
to draft waiver)
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ARTICLE XII - WAGES, HOURS AND OVERTIME

12.1  The annual, but not guaranteed salary is based upon a general workweck of fifty
(50) hours. The biweekly salary is computed by reducing the annual salary to a daily rate.
Approved absences, such as holidays, vacation time off and use of paid sick leave time will not
result in a reduction in'salary. An employee will not be eligible to receive overtime compensation
while on paid sick leave. In the event an employee is absent from work and is not eligible for paid
time off, his salary will be converted to an hourly rate in accordance with Finance Department
procedures and his pay will be reduced by such hourly rate times the hours of work for which he is
not eligible for compensation. For example, if an employee is absent from work one (1) day
(twenty-four (24) hours) and is not eligible for pay for his time off, his pay for the pay period will
be reduced by twenty-four (24) times his hourly rate of pay.

12.2  Twenty-four (24) consecufive hours, including meal periods, shall constitute a
normal tour, but not guaranteed, except for the fire prevention employee designated to work an
eight (8) hour, but not guaranteed, day.

12.3  When an employee is regulatly scheduled and works 216 hours in the twenty-eight
(28) day work period, he will receive compensatory time off at the rate of one-half (%) of his
regular straight-time hourly rate for hours worked starting with the 213™ through the 216" hour of
work during the work period. Authorized hours of work in excess of 216 in the twenty-eight (28)
day work period will be paid at the rate of time and one-half (1'%) the fire fighter's straight-time
hourly rate.

12.4  Inthe event a fire fighter is required to work a four on his normal and prescheduled
days off, he will be compensated at the rate of time and one-half (1Y) his regular straight-time hourly
rate for his hours of work on said day off. However, when a fire fighter works on his prescheduled
day off and takes a paid sick leave day in the succeeding three (3) calendar days, the City shall
require satisfactory medical certification for such absences as a condition for paying the time and
one-half rate for the purpose of counting paid sick time as hours worked during.-the work period,
otherwise he will receive straight-time pay for hours worked. If the fire fighter is working his
normal or prescheduled day off because of an exchanging of days to accommodate another fire
fighter, this provision does not apply and the working fire fighter will not receive the compensation
in this paragraph or as set forth in Paragraph 12.3.

12.5 In the event a fire fighter is called in to work additional howrs immediately prior
to the start of his regular tour or to remain on duty past the end of his regular tour, he will be paid
overtime compénsation at the rate of time and one-half his regular straight-time hourly rate for
the hours of work prior to or following his regular tour.

12.6  Emergency Call-Out Guarantee, For emergency or special call-out duty, a fire
fighter shall be guaranteed three (3) hours pay. He will be compensated at the overtime rate for
hours worked, starting at the time the employee is called to respond from home. If three (3) hours
of work are not available, the remaining hours not worked will be paid at the regular straighi-time
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hourly rate, Emergency cali-out time guarantee shall not apply where such employee remains on
duty past his regular shift, or when he is called for additional hours immediately prior to his shift
time. In such event, Paragraph 12.5 shall apply.

12.7 There shall be no pyramiding of overtime and/or premium pay Employees
working overtime on a holiday shall receive the higher of the overtime compensation or holiday
pay, but not both, Compensation received by employees for acting as an officer (as set forth under
Section 12.13) or compensation received for specific assignments, certifications, or positions shafl
not be considered “premium pay” for purposes of this pyramiding prohibition

12.8 Scheduled Meeting Attendance. In the event a firefighter or officer is required to
attend a scheduled meeting on his normal and prescheduled days off, he shall be guaranteed two
(2) hours pay. He will be compensated at the overtime rate for hours worked. This provision shall
not apply for meetings scheduled immediately preceding or following the employee's regularty
scheduled duty day. Scheduled overtime to attend meetings, training classes and other functions
by order of the Chief shall be mandatory unless excused for just cause.

12.9  Effective January 1, 2021, the salary schedule will be the following levels and
the fire fighter's salary will be adjusted in accordance with his job class and length of service:

Class C 6 Mos. Class B 18 Mos.

Start 12 Mos.

Fire Fighter $58.016 $59,907 $65,566 $68,396
Class A After After After - After
34 Year 5 Yis. 10 Yrs. 15 Yis, 20 Yis,

(+§1155)  (+1575)  (+2095) (+2475)

Fire Fighter $80270  $81,425  $81,895  $82365  $82,745
Fire Lieutenant $89,502  $90,657 $91,077 $91,597 $91,977
(+11.5% Class A 3rd Yr)

Fire Captain $99,795 $100,950  $101,370 $101,890 $102,270

(+11.5% Lieutenant)

Effective January 1, 2022:

Class C Class B
Start 6 Mos. 12 Mos. 18 Mos.
Fire Fighter $59,177 $61,106 $66,878 $69,764
Class A After After After After
34 Year 5 Yrs, 10 Yrs. 15Yrs. 20 Yis.

(+$1155)  (H1575)  (H2095)  (+2475)
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Fire Fighter $81,876 $83,031 $83,451  $83,971  $84,351

Fire Lieutenant $91,292 $92,447 $92,871 $93,387  $93,767
(+11.5% Class A 3rd Yr.) '
Fire Captain $101,791 $102,946  $103,366  $103,886 $104,266

(+11.5% Lieutenant)

Effective January 1, 2023:

Class C 6 Mos. Class B 18 Mos.

Start 12 Mos.
Fire Fighter $60,361 $62,329 $68,216 $71,160

Class A After After After Adfter

3" Year 5 Yrs. 10 Yis. 15 Yis. 20 Yis.

(+$1155)  (+1575) (+2095) (+2475)

Fire Fighter - $83,514 $84.669 $85,089 $85,609 $85,989
Fire Lieutenant $93,119 $94,274 $94,694 $95.214  $95,594
(+11.5% Class A 3rd Yr.)
Fire Captain $103,828 $104,983  $105,403  $105,923  $106,303

{(+11.5% Lieutenant)

12,10 TFurther increases in salary by moving from class to class or moving within a class
will be earned in accordance with the employee's anniversary date. Increases will be effective upon
the employee's anniversary date or the effective date of appointment and/or certification. In the
event an employee in the bargaining unit is appointed by the Fire Chief with the approval of the
Director of Public Safety as the Fire Prevention Officer (FPQ), he shall be compensated at an
amount equivalent to one-half (/%) the pay difference between the Captain and Lieutenant pay level
but not less than his current rank. The Fire Prevention Officer’s work schedule shall be forty (40)
hours per week. The FPO may select a forty hour week with four ten hour days scheduled from
0700 — 1700 or five eight hour days scheduled from 0800 — 1600 or as approved by the Employer.
Such approval will not be unreasonably denied. These hours may be modified by the Employer for
special or non-regular inspections, meetings or other type events. When the FPO is scheduled for a
ten hour day and takes a vacation or holiday, ten hours shall be subtracted from the total vacation
or holiday hours. In the event it becomes necessary to use an employee in the bargaining unit to act
as the Fire Prevention Officer on an as needed temporary basis he shall be compensated at a level
equal to a Lieutenants pay level.

12.11 (a) Fire fighters certified and assigned as paramedics will be compensated an
additional 4% per year computed on the Class A third year rate.

(b) In the event the Fire Prevention Officer is certified as a Paramedic, he shall
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receive the paramedic compensation, and the Fire Chief may assign him to Paramedic duties on
an unanticipated and non-regular basis.

{c) Mechanics Premium. The Fire Chief may assign one (1) department member
annually to be the Departmental Mechanic. The individual classified as the Departmental
Mechanic shall be paid, in addition to all wages and benefits to which the member is entitled under
the terms of this agreement, a premium of 2% per year computed on Class A third year rate, to be
paid in equal biweekly installments along with his regular pay.

12.12 Officer Differential. Lieutenants will be compensated 11.5% per year (Lts.) over
the Class A third year rate and Captains will be compensated 11.5% (Capts.) over the Lieutenant
rate.

12.13 (a) When a fire fighter is assigned by the Chief to act as an officer in excess of
twelve (12) hours on the tour, the fire fighter will be compensated with three (3) hours of
compensatory time at the employee's straight-time houtly rate. In the event two (2) fire fighters
split the tour, the compensation may be split. No more than one total premium for a twenty-four
(24) hour tour will be-paid. When an employee declares to the Chief that he will be in his last three
years for pension calculations, the employee may substitute pay for compensatory time.

(b) When a Lieutenant is assigned by the Chief to act as a Captain in excess of
twelve (12) hours on the tour, the Lieutenant will be compensated with three (3) hours of
compensatory time at the Lieutenant's straight-time hourly rate. When an employee declares to the
Chief that he wili be in his last three years for pension calculations, the employee may substitute
pay for compensatory time.

(c) Acting Lieutenants will be required to meet the following conditions to be
eligible for assignment:

1) Minimum of five (5) complete years of service;

2) Minimum of seventy (70) percent passing grade on written test for acting
officer or pass the most recent SEFD promotional Lieutenants examination;

3) Possess State of Ohio certification for one of the following: Fire Safety
Inspector; Fire Officer 1, Fire Investigator, Fire Instructor.

4) Six (6) hours of continuing education in an officer related field every three
years.

(d) The Fire Chief may assign departmment members, with their consent, to
administrative staff on a temporary basis for special projects to achieve the mission of the fire
department. Members assigned to the administrative staff will work a 40 hour workweek schedule
and will be compensated at a level equal to a Licutenants pay schedule.

12.14 Salary Reduction Plan. The City shall continue to participate in the "Pension Pickup"
plan, more commontly referred to as the "Salary Reduction” plan, as approved by the Internal Revenue
Service and the Police and Fire Disability and Pension Fund of Ohio.

ARTICLE XTII - JURY DUTY PAY
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13.1  The City will pay a regular full-time employee who takes time off from work to
serve as a juror, for not more than thirty (30) calendar days, the difference between his jury duty
pay and his regular straight-time hourly rate, provided the employee returns to the City any
compensation received as a result of service on a jury, When an employee completes his jury duty
on a given day for which he is scheduled to work, that employee will be expected to report for
work as soon as practical.

ARTICLE X1V - FIRE FIGHTERS PROFESSIONAL LIABILITY INSURANCE

14.1 The City will continue for the life of this Agreement the payment of premiums for
its current professional (medical) liability insurance policy.

ARTICLE XV - REIMBURSEMENT FOR APPROVED EDUCATIONAL COURSE
COSTS

15.1 Reimbursement for Approved Educational Course Costs, For all subjects required
to attain an Associates or Bachelors Degree in The Science of Fire and Safety Engineering or a
relate degree in the same occupational field for Fire Department personnel taken during an
employee's employment under this Agreement and for such other subjects as are approved by the
Mayor for department members, the City will reimburse a department member for the costs of said
course(s), including applicable tuition, fees, cost of books and related materials necessary in the
completion of such course(s), less any amount paid by a federal or public agency toward the cost
of said course(s). The City will only reimburse a department member for costs related to obtajning
one (1) Associates and/or Bachelors Degree.

152 The following enumerated conditions and requirements are hereby established as
conditions precedent to the reimbursement provided above for approved educational courses:

a) Department membets must have completed two years of service in the Fire
Department before they will be entitled to reimbursement for approved educational
courses under this Article.

b) For reimbursement, a minimum of grade "C" or its equivalent is required to qualify
for such reimbursement.

¢) Reimbursement will, be paid only at the end of the school quarter or semester upon
submission to the satisfaction of the Mayor of the School transcript or other

competent evidence that the course were successfully completed in that particular
calendar year,

ARTICLE XVI - SPECIAL LEAVE AND ALTERNATE/LIGHT DUTY

16.1 A full-time employee covered by this Agreement who is absent and physically unfit
for duty as a result of a serious on-the-job injury or illness arising out of and in the course of lawiful
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bona fide "high risk" fire fighting work as determined solely by the City using the criteria set forth
in 15.3 may be granted a special leave at his regular rate of pay for up to eight (8) consecutive weeks
in lieu of using his accumulated sick leave pay. The Mayor, at his discretion, may extend such
leave up to an additional eight (8) consecutive weeks. An employee or an Association
representative on behalf of an employee who feels that he is eligible for special leave should submit
a written request to the fire chief along with any information the employee feels supports his
request. The Employee'’s disability must be evidenced by satisfactory medical certification from
the designated City physician when requested and required by the City. When a special leave is
granted, it shall commence on the eighth day following the day of the injury or illness. Only one
(1) special leave can be granted for the same injury or illness.

16.2  Such special leave if granted shall end upon reaching the above eight (8) consecutive
week period or sooner if the employee is declared permanently disabled or able to return to normal
duties. It is understood that this provision does not apply to injuries or illnesses of a routine nature,
those which occur in non-emergency situations, - or while performing house work or other non-
emergency related tasks.

16.3  For the purpose of this section, the City will use criteria such as, but not limited to,
the following to determine "High Risk."

a) The employee was following standard operating and safety procedures and the
injury or illness is the direct result of a working fire or the direct result of responding
to, performing at, or returning from an emergency and the injury or illness is caused
by unexpected events such as, but not limited to:

1. An accident occurring when lights and sirens are being used pursuant to
Division rules and regulations and state law;,

2. Falling object;

3. Smoke or gas inhalation or poisoning;

4. Bodily burns;

5. Falls during attempted rescue;

6. Falls as a resuit of weakened structures in buildings;
7. Equipment failure.

b) The illness is the direct result of or is caused by performing in any emergency
situation in conformance with standard operating and safety procedures and results
in contagious or infectious disease classified pursuant to 3701.24(b) O.R.C. which
are contracted or as a direct result of employment-related activities, provided,

however, the City retains the right to determine, thorough separate medical
examination, whether or not said disease was employment-related.
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c) The employee was following standard operating and safety procedures and the
injury or illness is the direct result of Live Burn training or participating in "High
Risk" training as a member of the Heights Area Special Rescue Team (HASRT).

d) The employee receives an injury while treating or transporting a violent, behavioral,
mentally ill or psychotic patient.

16,4  In order to qualify for special leave:

a) The event herein described must be duly logged and a written report submitted to
the chiefs office during the shift in which it occurs, or as soon as practical after the
accident, or, in the case of exposure to a contagious disease, as soon a practicable
after the employee first becomes aware of the exposure and medical evidence has
been provided within a reasonable period (no more than fourteen (14) days of time
from the employee's treating physician and/or the City physician, establishing the
cause, nature, and extent of the injuries, the likelihood of the term of disability, and
the medical probability. of full recovery and eventual return to work).

b) The fire fighter shall have applied for and have been found eligible to receive
coverage under Workers Compensation of Ohio and the fire fighter signs a waiver
and assignment to the City for the amount payable under Workers' Compensation
for Temporary Disability benefits, and for any other City-paid insurance benefits.

16.5 Alternate - Light Duty

If an employee in the department is on sick leave due to a health condition or injury, certified
by a physician designated by the City, which would prohibit him from engaging in, the full scope
of firefighting activities, including emergency medical activities, the City has the authority to return
the employee to work in light duty status. Light duty in the Department shall include Fire Prevention
activities, record keeping, light daily cleaning and other such duties, which will not cause further
aggravation fo the health condition or injury in the opinion of the City-designated physician. Any
employee assigned to temporary Alternate - Light Duty status by the Fire Chief shall participate in a
supervised rehabilitation program as indicated by the City's comp management case worker and/or
physician, designed to return the employee to his/her previous unrestricted status. Any employee
assigned to Alternate - Light Duty status shall continue to receive all compensation and fringe
benefits, including accumulation of seniority, attached to his regularly assigned position. This
paragraph is not to be construed as proving a right to light duty, but rather addresses the situation
where the City exercises its sole and unilateral privilege to assign light duty work where
circumstances so warrant.

Light duty status is intended to be only temporary in nature. As such, all light duty
assignments under this provision shall be reviewed and re-evaluated by the Chief on an ongoing
basis. In any event, light duty under this provision shall not exceed One Hundred and T'wenty (120)
days.
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17.1

ARTICLE XVII - LABOR/MANAGEMENT COMMITTEE

In the interest of sound labor/management relations, and upon the written request of

the Employer or the Union president, once each quarter, the Mayor or his designee, and Fire Chief
shall meet with not more than three (3) representatives of the Union to discuss issues of mutual
Labor/Management interest.

17.2  The party requesting such a meeting shall furnish the agenda to the other party at
least five (5) calendar days in advance of scheduled meetings. The agenda, if provided by the Union,

shall include the names of the Union representatives who will be attending. The purpose of such
meeting shall be to:

a) Discuss the administration of this Agreement;

b) Notify the Union of changes made by the Fire Chief which affect the Union;

) Discuss grievances which have not been processed beyond the final step of the
grievance procedure when such discussions are mutually agreed to by the parties;

d) Disseminate general information of interest fo the parties;

€) Discuss ways to increase productivity and improvement of efficiency; and

f) To consider and discuss health and safety matters relating to union members.

17.3  Ttis further agreed that should special labor/management meetings be requested and

mutually agreed upon, they shall be scheduled as soon after the request as is practical.

18.1

ARTICLE XVIII - TIME TRADES

Employees shall have the right to trade shifts or parts of a shift as long as the trade

is in compliance with the Fair Labor Standards Act and as long as a result of the trade, the number
of paramedics on duty does not fall below three (3). The employee shall notify the Officers-in-
Charge twenty-four (24) houis prior to the commencement of the lime trade except in cases of
emergency. The Chief or Asst. Chief may deny approval of a time trade at his discretion for
operational reasons that may be necessary to maintain service excellence.

Time trades are to be between firefighters or officers, but not mixed between firefighters
and officers. Captains and Lieutenants may trade without regard to acting officer pay.

ARTICLE XIX - SICK LEAVE

19.1  Unused sick leave shall be cumulative up to 2000 hours. The sick leave buy-back
ratio shall be one-half (1/2) up to a maximum of a 1000 hour payout. Members on a 40-hour
schedule will calculate sick leave payment at termination based on a maximum 1500 hours. 40-
hour members may buy-back their sick leave at a ratio one-half (1/2) up to a maximum of a 750
hour payout. The employee may elect to buy-back hours in excess of 1248 annually at a ratio of
one-third (1/3). Annual buy-back shall not exceed sixty (60) hours.
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19.2

Paternity Leave. A fire fighter will be permiited to use up to seventy-two (72) hours

of his accumulated sick time to attend the birth of a child and after to attend to the care of his
children or the mother of his children. Time to be used on the next scheduled days on or after the

birth.

19.3

Voluntary Sick Leave Contribution. Pursuant to the following conditions,

employees shall be entitled to voluntarily contribute earned, but unused, accumulated paid sick
leave for the use by another bargaining unit employee who has filed an "Emergency Request for
Voluntary Sick Leave Contributions" form. Employees requesting the contributions must exhaust
his/her own sick leave, vacation and personal leave prior to using any time in his/her emergency

bank.

(@

(b)

(©)

(d)

19.4

b)

0

Any bargaining unit employee may contribute up to a maximum of thirty-six (36)
hours of his/her earned, but unused, accumulated paid sick leave to the requesting
bargaining unit employee, but must retain at least one hundred fifty-six (156) hours
after any contribution. Any employee so contributing his/her earned, but unused,
accumulated paid sick leave shall have such contributed time deducted from his/her
accumulated balance,

Any agreement to confribute must be in writing and signed by the contributing
employee and his/her Union representative and subject to final approval by the City.
A copy of the agreement shall be placed in the employee's file. Any time pledged
1$ to be considered donated if employee requesting donations does not return to
active duty.

Any emergency contributions not used by requesting employee shall be equally
split and returned to any employee who voluntarily contributed to requesting
employee’s emergency bank,

Employee requesting voluntary contributions shall agree, upon returning to duty, to
repay all time donated to his/her emergency bank. As paid sick time is earned, it
shall be paid back to employees who voluntarily donated time per employee's
request for voluntary donations. Time shall be repaid. by seniority (the most senior
pledgee's time repaid first). This shall continue until all donated time has been
repaid. '

Justification and Approval of Sick Leave

Requests for use of sick leave for absences from regularly assigned duties for a
period of less than two (2) consecutive work days may be approved without medical
cettification, upon the employee providing a satisfactory written signed statement to
justify use of sick leave; provided however, that such use of sick leave without
medical certification shall not exceed ninety six (96) howrs in a calendar year.
Requests for use of sick leave for absences from regularly assigned duties for a
period of two or more consecutive work days shall be accompanied by medical
certification subject to verification.

Requests for use of sick leave for the day preceding and/or the day following Free
Days, Exira Holidays and/or Vacation Days shall be accompanied by medical
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certification subject to verification if requested by Chief.
d) As used herein workday is defined as follows:

1. For employees working a forty-hour workweek, each consecutive eight
working hours shall constitute one workday.

2. For employees working a fifty-two hour workweek each consecutive twenty-
four working hours shall constitute one workday.

€) Medical, dental, optical examination or treatment of the employee shall not be
considered an approved use for sick time unless the appointment cannot be scheduled
during non-work hours.

i} Checking on members on sick leave will be conducted-through the use of public
telephone or home visits, limited to one call or visit per day from the Fire Chief or
his designee to the employee during the normal working hours of 0800-170.0
weekends included. ‘

19.5  Sick Leave Incentive: At the beginning of each calendar year all covered employees
shall be credited with a bank of thirty (30) hours of accumulated straight-time which will be applied
towards their Sick Time Incentive, This bank of time shall run concurrently with the member's
normal sick time bank. Any use of sick time hours by the employee during the calendar year shall
also be deducted from their Sick Time Incentive Bank on an hour for hour basis.

At the end of the calendar year, if the employee has not used any sick time, the thirty (30)
hours will be added to the employee’s comp time bank at the beginning of the following year.
Otherwise, the balance of hours remaining in their Sick Time Incentive Bank after the deduction
for use of unexcused sick time will be added to the comp time bank. When an employee declares
to the Chief that he will be in his last three years for pension calculations, the employee may
substitute pay for compensatory time. Sick Time Incentive hours are not cumulative nor shall they
be carried over to the next year.

All other policies and procedures governing the use, reporting, sick leave computation and
justification of sick time not covered in Section 18.4 of the contract is detailed in The Codified
Ordinances of the City of South Euclid Chapter 137 as may be amended from time to time.

ARTICLE XX - HEALTH & WELILNESS PROGRAM

20.1  The City and Union agree to maintain a mandatory medical, wellness and physical
fitness program in place for each member of the Fire Department to help and encourage obtaining
a level of wellness/fitness consistent with job duties he or she may be called upon to perform. The
physical fitness program shall remain a positive program and not punitive in design; allow for age
and position in department; allow for on duty time participation utilizing facilities and equipment
provided by the City and Union. The program shall provide for rehabilitation and remedial support
for those in need; and be reasonable and equitable to all participants. The program shall utilize Fire
Department TAFF certified Peer Fitness Trainers to assist in development and support with
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Personalized Fitness Program's.

The guidelines for the program are set forth in the “South Euclid Fire Department Health
and Wellness Program” in effect as of October 2006 and any revision through December 31,
2011.20.2 A committee shall be formed to help maintain the program. The committee shall
consist of the Fire Chief, one (1) member of the Union's negotiation committee, all Peer Fitness
Trainers and the Fire Chiefs designated program 'coordinator. This committee shall make their
recommendations to the City annually, which will allow for the initiation of any changes by the
next calendar year.

ARTICLE XXI - ALCOHOIL AND CONTROLLED SUBSTANCE ABUSE POLICY

21.1 Policy Statement, Both the City and the Safety Forces recognize that alcohol and
controlled substance abuse are threats to the public safety and to the employees. Thus, the City will
take the necessary steps, including alcohol and controlled substance testing, to eliminate abuse. The
goal of this policy is that of education, prevention and rehabilitation, rather than discipline and
termination. Employees who believe they have a dependency problem, even in its early stages, are
encouraged to seek diagnosis and follow through with treatment that may be prescribed by qualified
professionals, in order to eliminate the problem, as early as possible. Employees should consult
their health insurance plan for available benefits.

212 Job Security, It will be the responsibility of all superior officers in the Safety Forces
to implement this policy and to assure that no person with an alcohol or a controlled substance
dependence problem will have his job security or promotional opportunities jeopardized by a
request for a diagnosis or treatment. The decision to request a diagnosis and to accept treatment for
such dependence or abuse is the personal responsibility of each employee. An employees refusal
to accept referral for diagnosis or to follow the prescribed treatment will be handled in accordance
with other policies relating to job performance and/or discipline.

Persons participating in the alcohol or controlled substance dependency program will be expected to
satisfy existing job performance standards and established work rules.

21.3  Confidentiality. It is imperative that all employees recognize and preserve the
confidential nature of the medical records of employees with alcohol and controlled substance
dependency problems. If any employee feels that he or she has a dependency or abuse problem that
is reflected in their work performance, the employee is strongly urged to speak to their immediate
supervisor, Safety Director or the Department Chief.

21.4 Disclaimer. Nothing in this statement of policy is to be interpreted as constituting
a waiver of the City's responsibility and right to maintain discipline or its right to take disciplinary
actions in case of poor performance or misconduct that may result from alcohol or controlled
substance abuse or dependency or for any violation of Departmental rules and regulations
concerning alcoho! and controlied substances.

21.5 QGeneral,

(a) The controlled substances covered by this policy include marijuana metabolites,
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cocaine metabolites, opiates, phencyclidines and amphetamines. The reference in this policy to
"use of alcohol" means on duty use.

(b)

Employees who are seeking or going through rehabilitation for substance abuse

are not relieved from complying with Departmental rules and regulations concerning alcohol or
controlled substances,

21.6

Basis for Testing. Employees may be tested for alcohol or controlled substances

under any of the following conditions and test results will be used by the City for only
administrative and disciplinary proceedings:

(a)

(b)

(c)

(d)

217

Where there is reasonable suspicion to believe that the employee is under the
influence of} or their job performance is impaired by either alcohol or controlled
substances. Such reasonable suspicion must be based on objective facts or specific
circumstances found to exist that present a reasonable basis to believe that the
employee 1s under the influence of; or is using or abusing, alcohol or controlled
substances. Examples of reasonable suspicion may include, but are not limited to
poor work performance, high level of sick time usage, unusual behavior or actions,
involvement in on-the-job accident resulting in personal injury or property damage,
or involvement in a traffic accident while operating a City vehicle, where
circumstances raise a question concerning the existence of alcohol use or controlled
substance use by the employee. The list of these examples is not intended to exclude
other situations that may give rise to reasonable suspicion of being under the
influence of, or using or abusing, alcohol or controlled substances.

Employees who have been ordered for testing and have a confirmed positive test
result for a controlled substance or persons who are determined to have an alcohol
abuse problem will be given one (1) opportunity to go on a leave of absence for up
to forty-five (45) days for the treatment and rehabilitation provided satisfactory
medical documentation is periodically provided to the City that the employee is
unable to return to work. During such leave, the employee may use his or her
accumulated sick leave provided: the treatment or rehabilitation program qualifies
for coverage under the City's hospitalization insurance policies.

After participation in an alcohol or controlled substance abuse rehabilitation
program, an employee shall be required to undergo three (3) wrine tests, within the
one (1) year period starting with the employee's completion of the program. Failure
to receive a confirmed negative test result for controlled substances during this
period may result in immediate termination of employment.

After two (2) years with no confirmed positive test result for controlled substances
or no recurtence of alcohol-related problems, the prior actions during the two (2) year

period will not be used as a basis for subsequent disciplinary action.,

Order for Testing. If an employee is reasonably suspected of being under the

influence of, or using or abusing alcohol or controlled substances, except in those cases where the
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Department Chief has authorized same due to the employee's job tasks while on duty; it shall be
reported to the shift officer in charge. The shift officer in charge shall determine if alcohol or
controlled substance testing is warranted. If it is determined that the testing is warranted, an order
shall be issued requiring that the test be taken and the officer in charge will attempt where possible
to first confer with the Chief or another officer on duty. Nothing in this section shall prevent an
immediate supervisor, Safety Director or the Department Chief to issue the order that the test be
taken if they reasonably suspect an employee being under the influence of alcohol or a controlied
substance by giving the reasons for doing so, in writing, to the shift officer in charge and to the
affected employee, as soon as possible. This report shall be confidential, but a copy will be given

to the affected employee, if requested, and shall be released to any person designated by the affected
employee,

21.8 Testing Procedure. Specimen collection shall occur in a secure and private room and
shall be witnessed by a person of the same sex as the donor-employee. Specimen samples shall be
sealed, labeled against the identity of the employee to ensure the results match the employee tested.
Prior to submitting the same, the employee will be required to complete a form indicating all drugs
currently being taken and any toxic substances he may have come in contact with. The United States
Department of Transportation (ID.O.T.) Rules and Regulations for drug and alcohol testing
programs, 49 CFR part 40, as amended, with regard to cut-off levels, collection procedures,
laboratory certification requirements, chain of custody and testing procedures are incorporated as a
part of this policy. If alcohol abuse is suspected the employee may submit to a breathalyzer test, to
be administered by an operator licensed through the State of Ohio, Department of Health if he so
desires.

21.9 Employee Assistance Program. The City has contracted with Access Behavioral
Care to establish a formalized Employee Assistance Program (EAP) for employees with alcohol
and substance abuse problems. Employees will have the following protections:

a)  Participation will be voluntary.

b) Information and communication by the employee relating to the employee’s
participation will not be disclosed to anyone outside of the program for any purpose
without the employee's consent.

¢)  No employee will be disciplined in any manner as a result of their voluntary
participation in the plan.

The City shall have the right, without prior consultation with the Association, to change

EAP contractors. The City shall be solely responsible for the payment of all premiums associated
with the cost of this program.

ARTICLE XXII - MILITARY LEAVE

22.1 In the event that any bargaining unit member per the Federal Uniformed Services
Employment and Reemployment Rights Act of 1994 (USERRA) and a section of the Ohio Revised
Code, who gives advance written or oral notice of their call to military service shall be entitled to
leave of absence, salary, benefits and reinstatement, all within specified (USERRA) and State of
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Ohio limits.

ARTICLE XXIII - UNION BUSINESS

23.1  The Association will be credited on January 1 of each year ninety-six (96) hours for
Association business. Such time shall be used at the time designation for the Association President
or member of the Executive Board and will be for, but not limited to, meetings, seminars,
conferences, or to conduct Union business directly related to the bargaining unit. Any hours not
used in a calendar year may not be carried forward into the next year. The Association President
must submit his request thirty (30) days in advance to the Fire Chief and such request will not be
unreasonably denied. However, time off will be denied if minimum manning standards cannot be

maintained during any absence. A written explanation describing the Union business being attended
will accompany all requests for time off.

ARTICLE XX1V - RESIDENCY

24,1 This section intentionally left blank.

ARTICLE XXV - COMPENSATORY TIME

25.1 Employees of the Fire Department shall accrue up to ninety-six (96) hours of

compensatory time and uvtilize said compensatory time consistent with past practice and previously
agreed upon departmental policies.

ARTICLE XXVI - SAVINGS CLAUSE

26,1  If any provision of this Agreement or the application of such provision, should be
rendered or declared invalid by final court action, the remaining parts or portions of this Agreement
shall remain in full force and effect.

ARTICLE XXVII - MODIFICATION

27.1 'This Agreement is in lieu of all other contracts heretofore existing between the
parties and no provision contained in this Agreement shall be modified or altered unless approved

by the City Council and signed by an officer of the Association, and the Mayor of the City of
South Euclid.

ARTICLE XXVII - FINAL AGREEMENT

28.1  This Agreement shall finally dispose of all demands of the Association which have
heretofore been made or which might be or have been the subject of collective bargaining, whether
or not within the knowledge or contemplation of the parties and, therefore, any legal obligation to
bargain with respect to any matter which is or may be the subject of collective bargaining is hereby
expressly waived by each of the parties hereto, except during the period following the giving of
sixty (60) days' notice prescribed in Paragraph 26.1 herein. It is the intention of the parties that
their entire relationship shall be governed solely by this Agreement.
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ARTICLE XXIX - DURATION MODIFICATION AND TERMINATION

29.1  This Agreement shall be and remain in foll force and effect from January 1, 2021
until December 31, 2023, inclusive, and thereafter from year to year; provided that this Agreement
will terminate at the expiration of the initial term or any renewal term if either party gives written
notice to the other of its desire for termination at least sixty (60) days before such expiration date;
and provided that if this Agreement is not so terminated and either party gives written notice to the
other of its desire to change or modify this Agreement at least sixty (60) days before any such
expiration date, then this Agreement shall remain in full force and effect after such expiration date
until a new Agreement has been negotiated and signed.

ARTICLE XXX - PHYSICAL FITNESS PROFICIENCY

30.1 All sworn personnel will have the option of performing a physical fitness test and
obtain a passing score on an annual basis. Successful passage of this physical fitness proficiency
tests is not a term and condition of employment. There will be 4 physical fitness tests given: % mile
run, push-ups, sit-ups, and bench press.

Testing Parameters

% mile run in 8:30 minutes or less

30 push-ups in 60 seconds

30 sit-ups in 60 seconds

Bench press | repetition of 75% of body their weight

30.2 Effective January, 2015 employees who complete the 4 tests within the set
parameters will receive 100% of the physical proficiency bonus. If the employee completes 3 of
the 4 tests they will receive 75% ($225.00), 2 of the 4 tests 50% ($150.00) and 1 of the 4 tests 25%
($75.00).

2018 - $300.00
2019 - $300.00
2020 - $300.00

30.3 The physical fitness proficiency bonus will be paid out on the first pay period in

December.

30.4 Each employee will have the opportunity to take the physical fitness test. The test
will be monitored by the Assistant Fire Chief or his designee. The results will be forwarded to the
Fire Chief. The tests are not mandatory and are strictly optional.

30.5 All 4 test must be completed to be eligible for the bonus. If an employee elects to
re-take the proficiency to improve his/her score, he/she must complete all the tests again. All prior
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test results will be voided.

30.6 Each employee will be given one opportunity per event to pass. No additional
opportunities will be given per testing session.

30.7 The test will be scheduled three times a year between March 1% and October 31st at
the discretion of the Assistant Fire Chief. Any tests taken outside the above dates will need to be
approved by the Fire Chief. If an employee passes the physical fitness test and retires before the
first pay period in December, the employee shall be paid the bonus in their final pay-check.

ARTICLE XXXI—-TITNESS FOR DUTY

31.1 Should reasonable cause exist that an active duty employee is not “fit for duty,”
the Employer may place that employee on paid administrative leave pending completion of
the fitness for duty evaluation process, as detailed herein.

(a) “Reasonable Cause” shall be based on objective observation(s) that the
employee may not be fit to perform the essential job duties of his/her regular
position with or without a reasenable accommodation, or that he/she poses a
direct threat to himself/herself or others. Suspicion based upon hearsay does
not constitute reasonable cause.

(b)  “Iit for duty” shall be defined as being physically and mentally able to perform
the essential functions of his regular position, as described in the written job
description for his position that was in effect at the time of the injury or
condition was first incurred, with or without a reasomable accommodation,
such that the employee does not pose a direct threat to himself or others in
doing so.

(c) “Physician” shall be defined as a licensed doctor of medicine or osteopathy who
has completed residency training in an accredited medical training program
and/or is American Boards of Medical Specialties (ABMS) or American
Osteopathic Association (AOA) board certified or international equivalent; has
familiarity with the Employer’s fire services, including current job
descriptions, physiological and psychological demands of firefighters, etc.

31.2. The initial fitness for duty evaluation will be performed by a physician selected
and paid for by the Employer (or the Employer’s health insurance provider). Prior to any
evaluation the Employer will supply the evaluating physician with the current written job
description for the employee’s position and documentation detailing the facts indicating the
employee is not sufficiently fit to perform his or her essential job duties. Copies of all
documentation provided to the physician shall be simultaneeusly provided to the employee
subject to testing. Following the evaluation the physician shall provide the Employer and the
employee a written report detailing the physician’s determination of the employee’s fitness
for duty, including specification of any reasonable accommodations that could be made, if
necessary. The employee shall be entitled to copies of all evaluation results and documentation
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associated with the evaluation.

31.3. The employee shall have the vight to submit te a fitness for duty evaluation by
a physician of the employee’s choice at any time. Costs associated with the fitness for duty
evaluation by a physician of the employee’s choice shall be paid by the employee, To remain
on paid administrative leave pending completion of the fitness for duty evaluation process,
the employee must notify the Employer in writing of the employee’s intent to submit to a
fitness for duty evaluation by the employee’s physician, or the existence of a conflicting
fitness for duty determination by the employee’s physician, within ten (10) calendar days of
receipt of the Employer’s physician’s fitness for duty report. A copy of the employee’s
physician’s written report on the employee’s fitness for duty shall be provided to the
Employer.

31.4. In the event the second fitness for duty evaluation (employee physician
evaluation) conflicts with the Employer’s initial fitness for duty evaluation (Employer
physician evaluation), and the Employer or the employee wants a third opinion regarding
the employee’s fitness for duty, the Employer and the employee shall agree upon a qualified
third-party physician for a third determination of the employee’s fitness for duty. The costs
of the third-party physician evaluation shall be split equally between the Employer and the
employee. The same information provided to the physicians conducting the first and second
fitness for duty cvaluations shall be provided fo the third-party physician and shared
simultaneously with the Employer and the employee. To the extent possible, the third fitness
for duty evaluation should be completed within thirty (30) calendar days after the third-
party physician is notified of his/her selection to provide the third opinion. Within a
reasonable time period thereafter, the third-party physician’s written report shall be
provided to the Employer and the employee simultaneously, and shall state the third-party
physician’s determination concerning the employee’s fitness for duty.

31.5. The maximum total paid administrative leave for which an employee is eligible
to receive whiie undergoing the fitness for duty evaluation process is 480 work hours. If a
third-party physician determines an employee is fit for duty after the employee has
exhausted the paid administrative leave available under this Article, the employee shall be
made whole for any wages and/or benefits lost for the period not covered by paid
administrative leave.

31.6. Ifthe Employer’s physician in the initial fitness for duty evaluation determines
the employee is not fit for duty and the employee does not contest the determination, or if the
third-party physician determines the employee is not fit for duty, the employee may be placed
on unpaid leave and may utilize all leave available to him under the Agreement or law while
taking the prescribed steps, if any, to return to fit for duty status.

31.7. The above terms are not intended to supersede the employee’s or Employer’s
rights or obligations under the Americans with Disabilities Act (“ADA”) in regard to
reasonable accommodations.
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IN WITNESS WHEREOT, the parties hereto have hereunto set their hands this day
of , 2021,

SOUTH EUCLID FIRE FIGHTERS CITY OF SOUTH EUCLID
ASSOCIATION, LOCAL 1065
BY: . 2 -~ IMNAN_ k
MAYOR@;EORGINE WELO
BY:
APPROVED AS TO FORM:
Y
BY: ) 7 // 7
AMICHAEL PAOGRASSO,
DIRECTOR OF LAW
BY:
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